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[bookmark: _GoBack]Summary 
According to the article Early Draft by Trautman et al. (2021), the authors begin by identifying the term employee and discussing who an employee is according to the employment law. The employment law groups workers into two categories which are employees and independent contractors. Employees are controlled by an employer, whereas an independent contractor executes their tasks with more discretion. Most of the employment laws apply to employees, mainly to independent contractors. The law uses three tests to determine who is an employee and who is an independent contractor. The tests are primarily used since a clear identification of independent contractors or employees has not been found yet.
The first test is the common-law agency test, and it is the most common. The test pays attention to the rights of an employer to control its staff. The other test is the formalistic method that pays attention to the employer's interaction and staff. The common law agency approach is intensive on facts since the court tends to focus on how a member of staff will be compensated and handled in case tax is involved. Determining if the staff member is an employee, the common-law agency test is important because employers will be answerable to hold back employees' taxes, including social security and health insurance cover like Medicare. Employers will also be required to finance half of the wages taxes for employees. The article states that the seventh title only safeguards employees, not independent contractors and that overtime policies and minimum pay apply only to employees.
The authors of the article have also discussed the role of the human resource department. Any organization is bound to face various challenges in its operations, and the current one is the global pandemic. The human resource department is responsible for establishing payroll tax, dealing with sexual harassment in the workplace, providing Affordable Care Act needs, dealing with matters involving immigration and work permit rules for foreign countries, and establishing staff's compensation policies.
Reaction 
The provision of employment is paramount to human beings. That is why it is important to determine who is an employee and who is an independent contractor. According to Trautman et al. (2021), the law commonly uses the common-law agency approach to determine an employee. On page 6, the test mainly focuses on intense facts like compensation. Once a court establishes that a worker is an employee, the employer is answerable for holding on to the employee's tax which includes social security and health coverage such as Medicare. The test is important because an employer will know that they can apply the seventh title to employees only. The overtime policies and minimum salary only apply to employees and not independent contractors. 
Additionally, in the Uber and Lyft matters, California had to organize a different approach in A.B.5, whose intention was to identify independent contractors. On page 7, the test was to be used by employers to show that they did not exercise control based on how the staff executed their duties. According to the authors, the approach also requires the employers to show that the member of staff frequently executes the same task in the same sector independent of the boss (Trautman et al., 2021).  However, the approach threatened to affect a fast-growing sector in the economy, which are Uber drivers and freelancers in California. However, due to the political tension, the general assembly in California passed a law where musicians, photographers, writers, translators, and other professionals were to be exempted. 
Additionally, the Uber and Lyft drivers earned an extra exemption for ride-hailing and delivery. According to the authors, the extra exemption was after a costly ballot motion. The A.B.5 approach is important because it ensures that independent contractors are not exploited by assigning tasks that they are not familiar with. The approach requires that the independent contractor is given a task that they have performed frequently and in the same industry.
The authors on page 9 state that the common labor law considered labor organizing as an illegal conspiracy such is evident where after the dropping of unutilized ordnance on mines. The ordnance killed hundreds of miners; the majority of the miners were charged with murder and conspiracy to murder since they had tried to unionize. However, modern law changed these as it allows workers to form and bargain collectively. The collective bargain right was after the United States passed the Wagner Act. The collective bargaining power permits labor unions to negotiate a contract with an organization on behalf of other workers. The main issues that are often found in the contract are the number of wages employees should be paid and the number of hours and conditions under which employees should work.  I believe modern law is important because it solves most laborers' problems, such as unfair wages and long working hours.
However, the Wagner Act's power was minimized when Congress introduced the Taft-Hartley Act, stating that some labor union actions portrayed unfair labor practices. According to Trautman et al. (2021), on page 10, the Taft- Hartley Act permits the United States to establish the right to work. Such means that an employer can be prohibited from acquiring membership in a particular labor union. Additionally, one might be required to pay some funds to the union as a condition of getting employment. The Taft- Hartley Act is important since it serves the purpose of preventing free riders into the organization who can benefit from collective bargaining agreements without providing some funds that manage the operations of the labor union. 
Equal employment opportunity prevents discrimination in a country. According to the article's authors, the United States formed the equal employment opportunity commission to ensure that its citizens receive equal opportunities in terms of employment chances. The commission has responsibilities that the authors have discussed. On page 12, the commission tends to analyze and approve national and regional employment opportunity plans. The evaluation is important since it helps the commission sustain an affirmative plan of equal employment opportunity among employment applicants. On page 13, the commission is also responsible for evaluating the operations of agencies' similar employment programs. After the evaluation, the commission is required to publish progress reports from all agencies. I believe how the equal employment opportunity commission executes its responsibilities is essential because employment applicants get fair chances without discrimination. 
According to page 15, after president Joe Biden took office, the seventh title of Civic Rights was reinforced to address discrimination in the workplace. The reinforcement requires the federal government not to discriminate against an individual in the workplace based on their gender identity and sexual orientation. The authors state that the seventh title of the Civic Rights Act prohibited disparate treatment and impact. Disparate treatment refers to deliberately discriminating an individual based on their race, ethnicity, gender, and religion (Trautman et al., 2021). In contrast, disparate impact refers to unintentional discrimination that mainly emerges when work requirements yield discrimination in gender, religion, race, and ethnicity. I believe that the prohibition of these discriminative acts is essential since they will yield fair treatment in the workplace despite one's race, religion, gender, or ethnicity.
In any workplace environment, not a single employee wants to be sexually harassed. According to the authors, the seventh title of the Civic Rights Act does not allow sexual harassment. On page 23, sexual harassment is perceived as unwelcoming sexual requests, verbal or physical conduct that may imply sexual behavior. According to Trautman et al. (2021), sexual harassment can be in two ways quid pro quo and hostile work environment. The quid pro quo refers to making threats that may entail firing and demotion if one fails to give in to the sexual favors. On the other hand, a hostile work environment refers to one experiencing unwelcoming sexual favors that, in return, they tend to affect one's job performance by creating an intimidating working environment. Addressing sexual harassment in the workplace is important since it helps employees feel safe when interacting with other employees, thus promoting effective job performance and productivity. 
At the start of 2020, the world was adversely affected by the COVID -19 pandemic. The first case was reported in China, but the virus spread quickly and massively, especially in the United States. According to the authors, the effects of the virus led to mandatory lockdown, which saw employers laying off employees to cope with the losses suffered by the business. According to Trautman et al. (2021), Congress implemented the coronavirus aid, relief, and economic security act to help its citizens deal with the effects of the pandemic. On page 40, the Act enabled employers to get a paycheck protection plan that facilitated employers to obtain loans for paying salaries.
Additionally, employers would also get overdrafts. Under the paycheck protection plan, the loans could be written off provided an employer had evidence that the funds were allocated to maintain employees. The paycheck protection plan was vital since it helped American citizens have the income necessary for day-to-day life operations such as buying food. 
According to the authors, employees can be provided with work-from-home contracts, especially during the pandemic. The agreement should indicate the expectations in job performance once an employee has to work from home. The contract is essential, especially if the government wants to curb the spread of the virus. Additionally, on page 43, employers should provide some paid sick leave and extend the pay to the family when faced with COVID-19 health problems. According to the article's authors, such is according to the families' first coronavirus response act. The Act is important since the affected employees will not incur an expensive medical cost when treating COVID -19 health-related issues. 
According to the article's authors, the United States enacted the occupational safety and health Act to protect employees. The Act requires employers to offer safe working surrounding for employees. The Act formulates safety standards and carries out inspections to ensure that employees are protected to ensure that the environment is safe. On page 37, a reaction against workers who report a particular Act violation is not allowed. I believe the Act is crucial since it ensures minimal cases of injury at the workplace are reported. Additionally, the family and medical leave Act requires employers to give their employees a non-permanent sick leave if they face a medical issue. 
The article was helpful since it expanded my understanding of how employees should be treated in a workplace environment. For instance, any manner of sexual harassment should be addressed and dealt with so that employees can have a comfortable working environment. Additionally, I have also learned that during the COVID-19 pandemic, employers obtained loans and overdrafts to settle their payroll through the paycheck protection plan. These loans were forgivable provided the employer showed that the funds received were used to cater for the staff. I have also learned that employees are often protected through the occupational safety and health Act since the Act requires employers to provide a safe working environment. I would recommend the article to people to expand their knowledge on how labor unions work. For instance, labor unions are responsible for making negotiations on the collective bargaining agreement. It mainly addresses the working conditions, expected wages, and the number of hours an employee should work.

